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4™ National Level Placement Program was organized by Parul Institute of Engineering
& Technology, P.O. Limda, Tal. Waghodia, Dist. Vadodara (In Association with Parul
Institute of Technology, Parul Institute of Engineering & Technology (Diploma Studies)
& Parul Polytechnic Institute) under the Technical Sponsorship of ISTE & IETE
Student Chapters on 17" & 18" February, 2011.

Introduction

Jobmela is like “One-stop shopping” for career seekers. It becomes a more common
method of entry level recruitment and initial screening. For the corporate recruiter they
offer an opportunity to reach interviewing terminal velocity the higher possible number
in the shortest possible amount of time. Jobmela is good place to meet many company
representatives from corporations of all industries and sizes during short period of time
rather it is convenient and economical way for employers and potential employees to
meet. So you can see that Jobmela is both an opportunity to “sell yourself” to gain

valuable information about the companies and positions to which you may be applying.

Our Philosophy

In today’s scenario of globalization and open economy while India is poised to be a hub
of manufacturing activity, while world is all about to shift their manufacturing base to
India, we at India have the biggest strength of Human Resources subject to condition
that proper skill levels are generated and manpower with proper attitude is made
available to en cash our strength. It is not only institution doing well, stand alone but

due participation of end users i.e. industry is also to be assured. A step forward was



taken by the Parul Institute of Engineering and Technology, Waghodia, VVadodara by
initiating the concept of Jobmela for Diploma as well as Degree graduates of the nation.
The Jobmela gives a uniform platform for all the candidates from across the nation,
giving equal opportunity to all irrespective of geographic location of the Institute.
Jobmela not only gives opportunity to existing students but is source of motivation for

admission seekers and will attract better brain too.

It is observed that while campus interview are conducted, a whole day of particular class
Is utilized. If there are 40 campus interviews for a particular college then 40 days are
consumed for the job. On other hand if a particular industry wants 40 candidates of
particular profile then they may have to visit 6-7 Institutes and 7 days with long travels
& other expenses incurred. While in Jobmela same job is done in 2-3 days, hence a

large saving of man hours for both the Institute and Industry too.
Our Purpose

» To bring Student /Candidates together with potential employers.

» Students can get information about many companies and their recruitment
strategies and styles, thus they get an edge over many other students who don’t

attend the Jobmela.

» To increase the placement opportunities of the students thus giving chance to

interact with many industries.

» Attending Jobmela can assist the students in developing the career path and

learning more about the industry in which they plan to work.

» Jobmela is not interviews. They are working opportunity for the students to

secure an interview.

» To provide fair opportunity to far located diploma as wells as degree students.



Jobmela Leader’s Comments

The Parul Institute of Engineering and Technology organized JOBMELA 2011 on
17" & 18" February, 2011 at Parul campus has been a success. Approximately 1,900 —
2,000 candidates participated on 17" February, 2011 and around 1, 000 — 1, 200
candidates on 18" February, 2011. We counted 36 businesses in attendance out of 75

companies which registered during the 02 days of event.

We handed out the information leaflets to the candidates with a unique ID number
provided to the companies. The list contained all the details about the company’s job
requirements. The candidates searched for the big posters of the companies that matched

their interest.

The 36 employers who were looking to hire engineers, this was a very good experience,
as they were able to see a high number of prospective engineers, many of whom were

well qualified.

The institute had allotted individual classrooms for each company, so, when a candidate
was interested in working for a company that sent no recruiter, the candidate deposited
his or her CV at the desk anyway. The Jobmela team has collected all of the CVs and

will be dispersing them to employers.

Job Seeker section

The PIET Jobmela 2011 was a success by any measure. Operation was smooth and
results in general were very good with a few exceptions. The event started as scheduled
at 9:00AM and lasted until early evening. The estimated number of job seekers was
approx. 3,000. When asked “Do you expect a Job?” and an overwhelming 99% said

yes”. 70% positive responses came from males and a good 30% from females. The



good news from the Jobmela was there was a slightly better than average percentage of
jobs acquired as 21% of the people reported getting shortlisted for a job as a result of the
Jobmela. 64% said they spoke to at least 10 employers while at the event. 58% reported

that they would be willing to participate in another Jobmela.

JOBMELA 2011
TOTAL REGISTERED STUDENTS

DIPLOMA
633 STUDENTS

DEGREE
2242 STUDENTS
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Participating Companies section

36 companies participated in the event among 73 registered companies. As expected,
most SMEs in Vadodara have 20-30 engineers. 44% of businesses at the Jobmela
employed 30-40 engineers. 68% of the businesses employ up to 50 engineers, however,
only 2% have over 50 engineers which translates to over 400.The good news from the
PIET Jobmela 2011 is that 97% of participating companies indicated willingness to

participate in future Jobmela and thought it was a good idea.

The companies who could not attend usually telephoned to apologize for not being able
to attend which was a nice gesture and our staff explained to them that we would be
delivering to them the CVs of the candidates who felt they had the skills and knowledge
to work for the particular company. All the companies were grateful and overall

thankful for the opportunity to come out and promote their business.

JOBMELA - 2011
REGISTERED COMPANIES FOR 17™ FEB. 2011

CHEMICAL
5%

ELECTRICAL
37%

COMPUTER
18%



JOBMELA - 2011
REGISTERED COMPANIES FOR DEGREE STUDENTS ON 17™ FEB. 2011

CHEMICAL
5%

ELECTRICAL
33%

COMPUTER
20%

JOBMELA - 2011
REGISTERED COMPANIES FOR DIPLOMA STUDENTS ON 17™ FEB. 2011

ELECTRICAL
40%

COMPUTER

17%




JOBMELA - 2011
REGISTERED COMPANIES FOR 18™ FEB. 2011

INSTRUMENTATION &.
CONTROL

MECHANICAL
75%

JOBMELA - 2011
REGISTERED COMPANIES FOR DEGREE STUDENTS ON 18™ FEB. 2011

INSTRUMENTATION &
CONTROL_
10%

MECHANICAL
70%



JOBMELA - 2011
REGISTERED COMPANIES FOR DIPLOMA STUDENTS ON 18™ FEB. 2011

INSTRUMENTATION &
CONTROL
7%

9%

MECHANICAL
77%




The lists of the companies registered for the Jobmela 2011 are as follows:-

SR.NO LOGO COMPANY NAME SECTOR
JASUBHAI ENGINEERING PVT. .
1 Service
LTD.
5 NATIONAL BUILDERS Constructions
INFRASTRUCTURES PVT.LTD.
3 Lucy ) LUCY ELECTRIC INDIA PVT. LTD. Manufacturing
4 Sofoon Group SOFCON INDIA PVT. LTD Automation
12001508 ot ety control
JPROLIFIC .
5 [DESIGNS PROLIFIC DESIGNS PVT. LTD. Design
6 POTENT EMBEDDED SOLUTIONS. ITES
7 ASIAN SKY INFRASTRUCTURE INC | Constructions
SHRI SATYASAI ENGINEERS PVT. .
8 Manufacturing
LTD.
% OHM ENCON PVT. LTD. .
9 OHM ENCON PVT. LTD. Design
10 ....‘.'.!.".".!E.! AMBICA CRUSHTECH PVT LTD Manufacturing
[ SILICA TOOL MANUFACTURING & .
11 s ALLIED SERVICES PVT.LTD. Manufacturing
12 D‘—“Gg/g, DANKE ELECTRICALS LTD. Manufacturing
PowEL,
13 SUMESH PETROLEUM Sales
@Shmffs Engineering Limited
14 SHROFFS ENGINEERING LIMITED | Manufacturing
15 @ SAYAJI TEMPO Manufacturing

FORCE

MOTORS




&

SHIVANJALI ELECTRICALS PVT.

16 LTD Service
17 Af&lﬂbiﬂ» ALEMBIC LTD Manufacturing
18 M: KIRTI INFRASTRUCTURES LTD Constructions
Kirti Infrastructure
Group
19 = SHREEJI INFOSOFT Training
nfo sof
4 et Xpert
20 :k Wab Salutions .NET XPERT WEB SOLUTIONS ITES
21 5 SOFTCOM TECHNOLOGIES ITES
§OFTC_OM
22 E Hihﬂhh inﬂwq" RISHABH SOFTWARE ITES
Tech Publication Inc
23 SEO & Web, Safivars TECH PUBLICATION INC. ITES
24 ‘;‘ VIRTUA SOLUTION ITES
¥ EALTHCARE
25 NFORMATICS HEALTHCARE INFOMATICS BPO/KPO
GUJARAT APOLLO INDUSTRIES .
26 Apﬂl'ﬂ L TD. Manufacturing
27 ’i‘ RISHI LASER LTD. Manufacturing
Rishi Laser Ltd
[~ /8
28 ("z; R.K. ENGINEERING Manufacturing
29 GALAXY SIVTEX PVT.LTD Manufacturing
30 TRANS. INS Manufacturing
MAKESTEEL WIRE HEALDS PVT. .
31 Manufacturing
LTD
32 SAHKAR INDUSTRIES Manufacturing




33 I$6F1S ENGINERDS EXT: FIB N KAPIS ENGINEERING PVT. LTD. Manufacturing
34 MECK INDUSTRIES Manufacturing
y iy
35 :@: VRAJ ENGINEERING Sales
Py,
36 Apul'u APOLLO EARTHMOVERS LTD. Manufacturing
37 “ﬂg PERMIONICS PERMION;S? EA.FS\ABRANES Manufacturing
38 o O INDUSTRIAL MOULDERS Manufacturing
moulders
== m ==
39 —_— |Cr n —_ MICRON ENGINEERS Manufacturing
ECHIGEICN-ETETR:S
40 @ ARIHANT FABRICATORS Manufacturing
a1 | EEEEESYSTEMS RELIANCE SYSTEMS ITES
TOTAL . 1T . SOLUTIONS
- U=
42 ARCHANA ENGINEERING LTD. Manufacturing
k
43 % RSA MULTIMEDIA (FRAME BOX) Multimedia
animation|visual effects
44 NAMISON POWERTECH PVT. LTD Manufacturing
m
ORIENTAL MANUFACTURES PVT. .
45 : Q LTD. Manufacturing
\_...-"f_‘h
46 mlu\-ﬁ‘llt MECH AIR INDUSTRIES Manufacturing
I‘:;-:':—::;lii
n 150 R0 2000 Cartlfend Compaeyy
47 thLE-17 g MECHELEC STEEL PRODUCTS Manufacturing
48 13 {,’:;“_Z) AUM AGRI FREEZE FOODS Food
\j
— "=..\| .
49 ____INK TMK ENGINEERING Manufacturing
£ N .-.f ;\ EF R\‘t"\‘
50 ' ANUKUL ENGINEERING & Constructions

CONSTRUCTIONS




51 SUZLDON SUZLON ENERGY LIMITED Manufacturing
POPATRDG A GREEMER TOMORROW
52 cSnmats CONMAT SYSTEM PVT. LTD. Manufacturing
®
53 BL-FUSE GEAR PVT. LTD. Manufacturing
/>.'<\ MTS Engineers ButiLtd8
54 e MTS ENGINEERS PVT. LTD. Marketing
i
- AEGIS LTD (ESSAR GROUP
55 AEGIS COMPANY) BPO/KPO
56 ﬁ”Jﬂm SUJAKO INTERIORs PVT.LTD Constructions
nienars A
57 F. 3?- Dats & Coms DOTS & COMS ITES
58 Etech, Inc.. ETECH INC. ITES
59 SE=EL :
BEFUR STEELFUR SYSTEM PVT. LTD Manufacturing
TECHMECH ENGINEERING PVT. .
60 LTD Manufacturing
Towacy '
- KEVIN PROCESS TECHNOLOGIES .
61 PVT. LTD. Manufacturing
62 DRA IR DRAFT AIR INDIA PVT. LTD. Manufacturing
63 | 4 Rangam Infotech pvt. Lid. RANGAM INFOTECH PVT. LTD ITES
D BLACK [0 SOLUTIONS
64 BLACK ID SOLUTIONS PVT. LTD ITES
65 ‘ ) PAKONA‘ PAKONA ENGINEERING PVT. LTD. | Manufacturing
ENGINEERS (I) PVT. LTD.
66 ATMIYA ENGINEERING & PLASTIC Manufacturing

67

ADITYA FORGE LTD

Manufacturing




68

AUM INDUSTRIES

Manufacturing

69 SAYANI ENGINEERING SALES & SERVICE Service

70 MASTA MACHINERY STORE PVT. LTD. Manufacturing
71 KAILAS ENTERPRISES Manufacturing
72 HI-NUC ENGINEERING PVT. LTD. Marketing
73 Dhruv EPC Pvt. Ltd. Manufacturing

Jobmela 2011 News in Media;:

18" February, 2011 Sandesh
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Memories of Jobmela:

Jobmela 2011 Team




Interview Procedure




Jobmela Team with Faculties
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