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ALLINDIA COUNCILFOR TECHNICAL EDUCATION
[Pay Scales, Service conditions and Qualifications for the Teachers and other Academic Staff in Technical
Institutions (Diploms) Regulations, 2010]
NOTIFICATION
New Delhi, the Sth March, 2010

F. No. 37-3/Legal/2010.—In exercise of the powers conferred under sub-section (1) of Section 23 read with
Section 10 (i) and (v) of the All India Council for Technical Education Act, 1987 (52 of 1987) the All India Council for
‘Technical Education makes the following Regulations :—

T Short Title, Application and Commencement:

11 These Regulations may be called the All India Council fo Technical Education (Pay Scales,
Service Conditions and Qualifications For The Teachers And Other Academic Staff Tn
Technical Instirutions (diploma)) Regulations, 2010,

12 They shall apply to technical institutions conducting technical education and such other
courses / Programs and areas as notified by the Council from time to time.

13 They shall come into force with effect from the date of their publication in the Official
Gazette,

General

@ There shall be designations in zespect of teachers in Polytechnics, namely, Lectures,
Head of the Depastment and Workshop Supesintendent

(@) The pay of teachers and equivalent positions in Polytechnics shall be fixed according to
their designations in two pay bands of Rs. 1560039100 and Rs. 37400-67000 with
appropriate "Academic Grade Pay” (AGP in short). Each Pay Band shall have differerit
stages of Academic Grade Pay which shall ensure that teachers and other equivalent
cadres covered under this Scheme, subject to other conditions of cligibilty being
satisfied have several opportunities for upward movement during their carcer.

Revised Pay Scales, Service conditions and Career Advancement Seheme for teachers
and equivalent positions:

The pay structuce for different categories of teachers and equivalent positions shall be 45
indicated below:

() Lecturer in Polytechnics

©  Persons with BE. / B. Tech qualificaion in appropriate branch / discipline cither
catesing the teaching profession newly or Lecturers already in service in Polytechnic
Insttutions shall be designared 45 Lecrurer and shall be placed in the Pay Band of Rs.
15600-39100 with AGP of Rs. 5400 and will move to AGP of Rs. 6000 on completion
of Masters in qualification in appropriate branch / discipline.
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Pessons with M. Tech qualification in appropriate branch / disciplin cither entering the
teaching profession newly or Lecturess already in scrvice in Polytechaic Institutions
shall be designated as Lecturer and shall be phaced in the Pay Band of Rs. 15600-39100
with AGP of Rs. 6000.

A Lecturer with completed service of 4 years, posscssing Ph. D Degree in the relevant
branch / discipline shall be cligible, for moving up to AGP of Rs. 7000.

A lectuser possessing Masters degree in the relevant branch / discipline as defined for
techaical education shall be elgible for the AP of Rs. 7,000 after completion of 5 years
service as Lecturer.

Lectuters who do aot have Ph.D or a Master's degeee in the televant branch / discipline
©f 2 program shall be dligible for the AGP of Rs. 6,000 oaly after completion of 6 years
service as Lecturer,

Lecturess who do not have Ph.D or a Master's degree in the relevant branch / discipline
ofa program shall be eligible for the AGP of Rs. 7,000 oaly after completion of 9 years'
service as Lecturer.

The upward movement from AGP of Rs. 5000 to AGP of Rs. 6000 and from AGP of
Rs. 6000 to Rs. 7000 for all Lecturess shall-be subject to their satisfying other conditions
25 laid down by AICTE.

The pay of the incumbents to the posts of Lecturer (senior scald) (ie. the pre-revised
scale of Rs. 10,000-15200) shall be fixed at the appropriate stage in Pay Band of
Rs.15600-39100 based on their present pay, with AGP of Rs, 7000.

Lecturers with completed service of 5 years with the AGP of Rs. 7000 shall be elgible,
subject to othet requirements laid down by the AICTE to move up to the AGP of R,
8000.

Incumbent Lecturers (Selection Grade) who have completed 3 years in the pre-ceviscd
pay seale of Rs. 12000-18300 on 1.1.2006 shall be placed in Pay Band of Rs. 37400-
67000 with AGP Pay of Rs. 9000 and shall be continued to be designated as Lecturers
(Selection Grade)

Incumbent Lecturers (Selection Grade) who had not completed thee years in the pay
scale of Rs. 12000-18300 on 1.1.2006 shall be placed at the appropriate stage in the Pay
Band of Rs. 15600-39100 with AGP of Rs. 8000 till they complete 3 years of service in
the geade of Lectuter (Selection Grade), and thereafter shall be placed in the higher Pay
Band of Rs.37400-67000 and accordingly designated as Lecturers (Selection Geade)

Lecturers (Selection Grade), completing 3 years of teaching with the AGP of Rs. 8000
shall be cligible, subject to other conditions, as may be prescribed by AICTE, to move
10 the Pay Band of Rs. 3740067000 with AGP of Rs. 9000.

Posts of HOD shall be in the Pay Band of Rs. 37400-67000, with AGP of Rs.9000.
Directly recruited HOD shall be placed in the Pay Band of Rs. 37400-67000 with an
AGP of Rs. 9000, at the appropriate stage in the Pay Band in terms of the conditions of
appointment.
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(xiv)  Head of the Department (HOD), completing 3 yeass of e s e AGP of Rs. 9000
and possessing 2 Ph.D. degree in the relevant ciscipline whalh e s, subject 10 other
conditions of academic performance as lsid dows & e AMCTE. shall be placcd in
Rs.37400-67000 with AGP of Rs. 10000.

For initial direct recruitment at the level of Lectusess, S0 st Pemcipal, the cligibilicy
conditions in respect of academic and research sespmemmems sl e 22 may be or have
been prescribed by the AICTE, through Regulasoms.

(i) All advancements to higher grade pays in vasious cafes il he effected subject to
completion of two AICTE approved refiesher pemgesms o e Jess than two weeks
duration each and two one week each TEQIP spomsoses g

Workshop Superintendent

Workshop Superintendent is treated at par with Lectutcrs sl i 4 e wssdered for upward
‘mobility similar to that of Lecturess.

Pay Scales of Principals in Polytechnics:

Appointments to the posts of Principal in Polytechnics sl e S s she conditions of
eligibility Tn respect of educational qualfications and espesence hid down by
AICTE from time to time, the posts of Principal shall be &= e Pae St of Rs.37400-67000
with AGP of Rs. 10,000, plus a Special Allowance of Re 24 ses s All Principals in
service shall be appropriately fixed in the Pay Band wath the MG o S 40000 and shall be
eligible for a special allowance of Rs. 2000 per month.

Pay Scales and Career Advancement Scheme for Librariams eae

Assistant Librarian/ College Librarian:
@ Assistant Librasian/ College Librarian in the pre.zevisest scae o pas o8 &5, 8000-13500
shall be placed in the Pay Band of Rs. 15600-39100 with AG# o e 4.

@ Al the conditions of eligibility and academic qualificasms et dms by the AICTE
shall be applicable for direct recruitment of Assistant Libeamss Caliege Librarian.

Assistant Librarian (Sr. Scale)/ College Libratian (Sr. Scale)

@ The posts of Assistant Librarian (Sr. Scale)/ College Libesse S Sesie) in the pre-
sevised scalc of pay of Rs. 10000-15200 shall be placed e she P St of Rs. 15600-
39100 with AGP of Rs.7000.

(@  Assistant Libracian/ College Librarian possessing Ph.D). s Lifeses Sesence at the entry
level, after completing service of 4 years in the AGP of Ra M. sl f ssberwise cligible
as per guidelines laid down by the AICTE shall be clighbie fue e Sugher AGP of Rs.
7000 with in the Pay Band of Rs. 15600-39100.

(i) Assistant Librasian/ College Librarian not posscssing Ph.D) e s M7 in Libracy
Science at the entry level after completing scrvice of 5 years w s MG of Rs. 6000, if
otherwise cligible as per guidelines laid down by the AICTE. sl hecsme cligible for
the higher AGP of Rs. 7000.
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()  Afier completing service of 6 years in the AGP of Rs. 6000 Assistant Librasian/ College
Librarian without the relevant Ph.D. and M.Phil shall, if otherwise cligible as per
gidelines hid down by the AICTE, move to the higher AGP of Rs. 7000.

() The pay of the cxisting Assistant Librarian (St. Scal)/ College Librarian (Sr. Scale) in
the pre-revised scale of pay of Rs. 10000-15200 shall be fixed in the Pay Band of Rs.
1560039100 with AGP of Rs. 7000 at an appropriate stage based on their preseat pay,

Deputy Libraian / Assistant Librarian (Selection Grade) / College
Librasian (Selection Grade)

®  Deputy Librarians who are directly recruited shall be placed in the Pay Band of Rs.
1560032100 with AGP of Rs. 8000 initially at the time of recruitment.

®  On completion of service of 5 years, Assistant Librarian (Sr. Scale) / College Librarian
(Senior Scale) shall be cligible for the post of Deputy Librarian / equivalent posts in Pay
Band of Rs. 15600-39100, with Academic Grade Pay of Rs.8,000, subject to * their
fulfilliog other conditions of eligiblity (such as Ph.D, degeee or cquivalent published
work etc. for Deputy Librarian) as laid down by the AICTE. They shall be designated as
Deputy Librarian/ Assistant Librarian (Selection Grade)/ College Librasian (Selection
Grade), as the case may be.

()  The existing process of selection by a Selection Committee shall continue in respect of
‘promotion to the post of Deputy Librarian and their equivalent positions.

@)  After completing 3 years in the Pay Bard of Rs. 15600-39100 with an AGP of Rs. 8000,
Deputy Librasians/ equivalent positions shall move to the Pay Band of Rs. 37400-67000
and AGP of Rs. 9000, subject to fulfilling other conditions of eligibiliy laid down by the
AICTE.

()  Assistant Librasians ( Senior Seale) in uaivessities/ College Libtarians (Senior Scale) in
the AGP of Rs.7000 not possessing PhD.  Library Science or equivalent published
work but who fulfill other criteria prescribed by the AICTE, shall also be eligible for
being placed in the AGP of Rs. 8000.

() Incumbeats to the posts of Deputy Librarian/ Assistant Librarian (Selection Grade) /
College Librarian (Selection Grade) who have completed three years in the pre-revised
pay seale of Rs. 12000-18300 on 1.1.2006 shall be fixed at an appropriate stage in the
Pay Band of Rs. 3740067000 with an AGP of Rs. 9000. They shall continue to be
designated as Depury Librarian / Assistant Librarian (Selection Grade) / College
Libraian (Selection Grade)

(i) Tncumbents to the posts of Depuy Librarian / Assistant Librarian (Selection
Grade)/College Librarian (Sclection Grade) who have not completed the requirement of
three  years in the pre-revised pay scale of Rs. 12000-18300, for being elighble to be
placedinthe higher Pay Band of Rs. 37400-57000, shall be placed at an appropriate
stage with Academic  Grade Pay of Rs.8000 tll they complete three years of service
2s Deputy Librarian/ Assistant Librarian (Selection Grade)/ College Libraian (Selection
Grade).
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(vil) Pay in regard to the directly recruited Deputy Librarians shall e sty fixed in Pay Band
Rs. 15500-39100 with AGP of Rs. 8000. They shall move s she Bas Sasd of Rs. 37400-
67000 with AGP of Rs. 9000 after completing three yeass of seswee = the AGP of Rs.
8000.

%) The existing conditions of eligibiity a0d academic quabiesses pesscribed by the
AICTE shall contiaue t0 be applicable for dircct recrusment s e post of Deputy
Librarian.

Incentives for Ph.D. / M.Tech. and other higher qualification:

®  Five non-compounded advance increments shall be adsite # the catry level of
secruitment o persons possessing the degree of PRl swssded i the relevant
discipline by a univessity following the process of regstzasan, ssmsse- wosk and external
evaluation as prescribed by UGC.

@  M.Phil degree holders at the time of recruitment to the pest o Jecsuses shall be entitled.
© to non-compounded advance increments.

(@ Those possessing Post Graduate degree in a profcssomsl cwsese such s MTech. in

selevant braach / discipline recognised by a Statutory Lsswessey shall ke be entited to
2 non-compounded advance increments at the catry fevel.

() Teachers who complete their PhD. degree while in service shal e enstled 10 three
non-compounded increments if such Ph.D. is in the selewass Sessch | discipline and has

been awarded by a university complying with the process peesesbed by the UGC for
enrolment, cousse-work and evaluation etc.

() However, teachers in service who have been awarded P.5) a she sme of coming into
force of this Scheme or having been enrolled for Ph.DD. huwe siseady sdergone course-
‘work, IFany, as well as evaluation, and only notification & segast s the award of PL.D.
is awaited, shall lso. b entifled o the award of three s cumposnded increments
even If the university awarding such Ph.D. has not yet bee st

(W) Teachers in service who have not yet earolled for PR shall shesefoe deive the
beneit of thee non-compounded increments on award of P, whie in scrvice only
if such enrolment is with a university recognized by UGC.

(i) Teachess who acquire M.Phil. degree or a MTech degree & = selevant Branch /
discipline recognised by a Statutory University while in service, shall be entifled to one.
advance increment.

(wii)  Five non-compounded advance increments shall be admsssible s Assseant Librasian/
College Librasian who are tecruited at entry level with Ph.D. degsee s the discipline of
library science from a university complying with the process paescabed by the UGC in
sespect of enrolment, course-work and evaluation process for he swasd of Ph.D. in
library science.

() Assistant Librarian/ College Librarian and other Library pecsomnet scsuaring the degree
of Ph.D, at any time while in service, in the discipline of ibrary sessee from a university
complying with the process prescribed by the UGC in respect of esselment, course-
work and evaluation shall be eatitled o three non-compounded dvance increments.
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() However, pessons in posts of Assistant Librarian/College Libratian or higher positions
who have been awarded Ph.D. in library science at the time of coming into force of this
Scheme ot having been enrolled for PhD. in library science have already undergone
cousse work, if any, as well as evaluation, and only notification in regard to the award of
PhD. is awaited, shall also be entitled to the award of three non* compounded
increments even if the university awarding such Ph.D. has not yet been notified by the
UGC as having complied with the process prescribed by the Commission.

() In respect of every other case of persons in the posts of Assistant Librasian/ College
Libeasian oz higher positions who ae already enrolled for Ph.D. shall avail the benefit of
three noa-compounded increments only if the university awarding the Ph.D. has been
notfied by the UGC to have complied with the process prescribed by the UGC for the
awasd of Ph.D, in respect of either course-work or evaluation or both, as the case may
be,

(i) Assistant Librarian/ College Librarian and others in higher Library positions in service
‘who have not yet enrolled ‘or Ph.D. shall therefore derive the benefit of three non-
compounded increments on award of Ph.D, while in service only if such ensolment is
‘with a university which complies with the entire process, including that of enolment as
prescribed by the UGC.

Two non-compounded advance increments shall be admissible for Assistant Librasian/
College Librarian with M.Phil degree in Library Science at the entry level. Assistant
Librarian/ College Libracian and those in higher positions acquiring M.Phil degree in
Library Science at any time during the course of their service, shall be entitled to one
advance increment.

(i¥)  Not vithstanding anything in the foregoing clauses, those who have already availed the
benefits of advance increments for possessing Ph.DD / M. Tech, at the entry level under
the easlier scheme shall not be entitled to the bencfit of advance increments under this
Scheme

(=) For posts at the entry level where 0 such advance increments were ademissible for
possessing Ph.D / M. Tech, under the eadlier scheme, the benefit of five advance
increments for possessing PhD./ M. Tech, shall be available to only those
appointments which have been made on or after the coming into force of this Scheme.

Pay Scales and Carcer Advancement Scheme for Physical Education Personnel:

(@) Assistant Director of Physical Education (Assistant DPE) / College Director of
Physical Education (College DPE)

@ The Assisiant Director of Physical Education/ College DPE in the pre-revised pays
scale of Rs. 800013500 shall be placed in the Pay Band of Rs.15600-39100 with AGP of
Rs. 6000.

@ Pay of incumbent Assistant Directors of Physical Education / College DPE shall be
fixed at an appropriate stage in the Pay Band of Rs. 1560039100 with an AGP of Rs.
6000, in accordance with the 'fixation formula’ of the 6% CPC.
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() Al existing conditions of cligibility and academic qualifications lsid down by the AICTE
shall continue to be applicable for ditect recruitment of Assistant Director of Physical
Education / College DPE.

()  Assistant Director of Physical Education (Senior Scale) / College DPE
(Senior Scale)

()  Assistant Directoss of Physical Fducation (Senior Scale) / College DPE {Senior Scale)
in the pre-revised pay scale of Rs. 10000-15200 shall be placed in the Pay Band of Rs.
15600-39100 with AGP of Rs. 7000.

()  Assisuant Directors of Physical Education (Senior Scale)/ College DPE (Senior Scale)
possessing Ph.D. in Physical Education at the eatry level of Assistant DPE/ College
DPE in the AGP of Rs. 6000 shall, after completing service of four yeass in the AGP of
Rs.6000, and if otherwise eligible as per guidelines prescribed by the AICTE, move to
higher AGP of Rs. 7000 in the Pay Band of Rs. 15600-39100. -

(@  Assistant Directors of Physical Education (Senior Scale)/ Coflege DPE (Senior Scale)
possessing M.Phil in Physical Education at the entry level of Assistant DPE/ College
DPE in the AGP of Rs. 6000 shall, afier completing service of five yeass in the AGP of
Rs. 6000, be eligible for the higher AGP of Rs. 7000.

@)  Assistant Discctors of Physical Education/ College DPEs without the relevant PhD.
and M.Phil shall, after completing service of six years as Assistant Director of Physical
Education/College DPE in the AGP of Rs. 6000, aad if otherwise cligible as per
guidelines presceibed by the AICTE, be eligible for being placed in the AGP of Rs.
7000.

Pay of incumbent Assistant Dircctors of Physical Education (Senior Scale)/ College
DPE (Senior Scale) shall be fixed in Pay Band of Re. 15600-39100 at an appropriate
stage in the AGP of Rs. 7000, as per the fixation formula’ of the 6% CPC.

(©  Deputy Dircctor of Physical Education / Assistant Diector of Physical
Education (Selection Grade) / College Director of Physical Education (Selection
Grade)

@  Afier completing scrvice of five years 1o the Pay Band of Rs. 15600-39100 with the
AGP of Rs. 7000 and subject to satisfying other eligibility conditions laid down by the
AICTE, Assistant Disector of Physical Education (Senior Seale)/ College DPE (Senior
Scale) shall move to AGP of Rs. 8000 in the Pay Band of Rs. 15600-39100. They shall
be designated 2s Deputy Director of Physical Education/ Assistant DPE (Sclection
Grade)/ College DPE (Selection Grade), as the case may be.

@  After completing service of three years in the Pay Band of Rs. 15600-39100 and the
AGP of Rs. 8000 and subject to eligibiity laid down by the AICTE, Deputy DPE/
Assistant DPE (Selection Grade)/ College DPE (Selection Grade) shall move o the Pay
Baad of Rs. 37400-67000 with the AGP of Rs. 9000. They shall continve to be
designated as Deputy DPE/ Assistant DPE (Selection Grade)/ College DPE (Selection
Grade)

All Incumbeats to the post of Deputy DPE/ Assistant DPE (Selection Grad)/ College
DPE{Selection Grade) who have completed service of at least three years in the un-
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Other terms and conditior

@

()

revised Pay Scale of Rs. 12000-18300 25 on 1.1.2006 shall be eligible to be fixed in the
Pay Band of Rs. 37400-67000 with AGP of Rs. 9000,

All incumbents to the post of Deputy DPE/ Assistant DPE (Sclection Grade),/ College
DPE (Selection Grade) whose services in the un-reviscd Pay Scale of Rs. 12000-18300
fall short of three years which would have made them eligible to move to the higher Pay
Band, shall be placed at an appropriate stage at the AGP of Rs. 8000 in the Pay Band of
Rs. 15600-39100 el they complete the requited service of three years as Deputy DPE/
ADPE (Selection Grade)/ College DPE (Selection Grade) in the un-revised Pay Scale.

Pay of the directly recruited Deputy DPE shall be initally fived with the AGP of Rs.
8000 in the Pay Band of Rs. 15600-39100, and after completing 3 years of service
dircetly recruited Deputy DPE and equivaleats shall move to Pay Band Re. 37400-67000
with AGP of Rs. 9000.

Increments:

Each annual increment shall be equivalent to 3% of the sum total of pay in the relevant
Pay Band and the AGP as applicable for the stage In the Pay Band.

Each advance increment shall also be at the rate of 3% of the sum total of pay in the
relevant Pay Band and the AGP 25 applicable and shall be non-compoundable.

The number of additional increment(s) on placement at each higher stage of AGP shail
be 13 per the existing scheme of increment on promotion from lower Pay Scale to
higher Pay Scale; howeves,in view of the considerable raise In effective pay between the
two Pay Bands, there shall be no additional increment on movemeat from the Pay Band
of Rs. 15600-39100 to the Pay Band of Rs. 37400-67000.

Pay 'fixatios formula':

The pay 'fixation formula' recommended by 6% Central Pay Commission as accepted by
the Centeal Government shall be adopted for Polytechnic teachers and equivalent
positions in the Library Cadres and for Physical Education Personncl.

Allowances:

®

@

961 GUio—

Allowances such as Leave Travel Concession, Special Compensatory Allowances,
Children's Fducation Allowance, Transport Allowance, House Rent Allowance,
Deputation Allowance, Travelling Allowance, Dearness Allowance, area based Special
Compensatory Allowance etc. as applicable to teachers and Library and Physical
Education Cadres, shall be at par with those accepted by the Central Government for
Central Government employces on the recommendations of 6% Ceateal Pay
Comemission and shall be applicable from 1.09.2008,

For Polytechic Technical teachers in AICTE approved Institutions and equivalent
positions in Library as defined by AICTE, the rates of allowances a5 applicable to
Central Government Group 'A' employees shall be adopted.
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Teachers in AICTE spproved Instirutions anet equivalent
positions in Library as defined by AICTE, wity visual, orthopedic hearing or other
disabiltes under the provisions of Persons with Disabilities (Protection of Rights,
Equal Opportunities and Full Pardcipation) Act, 1995' shall be entitled to twice the
fomnal zate of tnsport allowance as acceped by the Central Government on the

Polytechaic techmical quiva

that  teacher a0d other cades entering seevice ma Ph.D. or higher qualification
Could be eacouraged to acquire these qualifications 1y che relevant disciplines at the
cadiest rather than at a later stage of the carer

Sabbatical Leave for Teackiers

O In order to meet the simation assing out Of shortage of teachers in Technical
ng riage

Institutions and the consequent vacant Positions therein, the age of superannuation for

gachers in Technical nstiutons has been onhansag. o sixty five years, vide the
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o mamuation from the preseat sixty two years shall not be avalable to the categories
of Libracians.

Peasion:

@ For teachers and other cadres in ATCTE approved insttutions in receipt of peasion, the
Central Goveenment rules for pension and gratuity 2 applicable o Centes] Gomemnnry

emplogees shall be applicable.

®  In view of the new pension scheme effective from 112004, 0 new cases of conversion
0 peasion scheme shall be allowed.

Family Pension:

Family Peasion facilities as approved by the Central Government in sespect of Central
Goverament Emplogees on the zecommendations of Sixth CPC shall be realsps oo
teachers in Technical Institutions who are elgible o such Peasion atpresent.

®  Additional Quantum of Pension to senior pensioners:

e fcily of additional quantum of peasion accepted by the Central Govemment on
the secommendation of 6% CPC for senior peasioners of the Centesl Goternnn -1
be extended to persons who are o were in teaching and other cadres g attaining the
2gc of eighty years if they are alceady in pension scheme i AICTE approved
institutions.

@ Geatvity and Encashment of Leave: Faciies of gratuity and encashment of leave
accepted by the Cental Goverment on the recommendation of 6 CPC. for Con
Govemment employecs shall be extended o teachers and other cadses 1 ALCTE
approved institutions.

Ex-Gratia Compensation: Families of teachers and. ofher cadees who die in
peformance of their bona fide duties shall be compensated i the seme manss o,
similarly placed fanilies of Central Government Emplogecs.

Provident Fund:

®  In view of the preseat policy in regard to Contebutory Provident Fund, the starus quo
shall continue,

Consultancy Assignments:

AICTE shall work out 4 suitable model, for which the models of revemue shasing
between insitutions and consulant-teachers prevailing in the Tndinn Tnestenrs 15
Technology, Indian Iastitutes of Mansgemeat and othe fnsitutions may be aken i
consideration.

Anomalies of the last PRC:
Anomalies and unimplemented recommendations of the Lt Pay Review Committee, I

oy, shall be examined. by the AICTE in consulition with the Miniszy of Huan
Resource Development.
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Other recommendations of PRC and AICTE;

Recommendations made by the Pay Review Committee and the AICTE in regard to the
various selection processes, service and working conditions, iraining / reficsher courses
etc. shall be considered appropriately by AICTE with the approval of the Central
Government, wherever required, or under the Council's Regulations in accordance with
the provisions of the AICTE Act.

Grant for Professional Development

©  New faculty cntrants may be given a one-time start up grant of Rs. 1 lakh for purchase of
computers, teaching material including books, reseazch aids and office furnishings, etc.
‘Existing teachers may also be provided incentive geants up to Rs.1 Lakh for purchasc of
computer including geants for up gradation of or purchase of 2 new computer (especially for
those who have availed such facilities on earlier occasions) teaching material including books
and research aid.

@ Al teachers may be given a grant up to Rs. 1 lakh on seimbursement basis for  period
of three years towards acquiring the membership of Professional Socicties and for
participating in national / international conferences / workshops ctc.

Applicability of the Scheme:

@)  This Scheme shall be applicable to teachers in Technical Institutions and other
equivalent cadres of Library and for Physical Education Personnel in all the AICTE
approved institutions. The implementation of the zevised scales shall be subject to the
acceptance of all the conditions mentioned in this letter as well as Regulations to be
framed by the AICTE in this behalf

)  This Scheme does not extend to the posts of professionals like System Analysts, Senior
Analysts, Research Officers etc. who shall be treated at par with similarly qualificd
personnel in reseach/ scientific organizations of the Centeal Government.

(i) This Scheme may be extended to all Polytechnic Technical Tnstiturions coming under
the pusview of State legislatures.

() The enire liability on account of revision of pay scales ete. of Polytechnic teachers shall
be that of the State Government.

State Govesnments, taking into consideration other local conditions, may also decide in
their discretion, to introduce scales of pay higher than those mentioned in this Scheme,
and may give effect to the revised bands/ scales of pay from 4 date on or afier
1.01.2006. However, appropriate steps to achieve the goals and objectives of MHRI'S
“Sub-Mission on polytechnics” may be taken.

Date of implementation of revised pay and allowance and payment of
arrears:

] 0] The revised Pay and revised rates of Dearness Allowance under this Scheme shall be

effective from 01.01.2006. The revised rates of all other applicable allowances such as
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Hlouse Rent Allowance, Transport Allowance, Childzen Fducation Allowance etc. and
he non-compounded advance increments shaltake effect from 1.09,2000

@ Payment of arears up to 40% of the total arreas shall be made during the cusrent
financial year . 2009-10, after deduction of admissible incone

Bands or grant of inappropriate Pay Band/ Acadermic Coragly Pay or any other excess
Daymen made shall be adjusted aginst the fature payments o o otheones o the
beneficiary in the same manner 15 provided in this Ministry's O.M. No. F.23.7/2008
IFD dated 23.10.2008, tead with Miistry of Finance {Deparimeat of Expenditure)
OMNO.F1-1/2CQ8-1C dated 30.8.2008.

) The revised Pay in the relevant Pay Band and the Academic Grade Pay together with
the applicabe allowances incluing asrears of sabry a5 mentioned L shall be paid to
ll eligible beneficiaries under this Scheme pending issue of Regulations by the ATCTE,

() Anomlies, if any, n the implemcatation, of this Scheme may be brought to the notice
of the Depantment of Higher Educaton, Minisuy of Human Reser. Development
and AICTE, for clasification,

FACULTY NORMS

Minimum Qualifications and Expericnce for appointment of teaching Posts in Diploma
Level Technical Institutions

o e CELSE i e
crures/Workshop Super L SR e 3]
Engincering / Technology Bachelor's degrec in Fngincering |

/ Techuology in the relevant
branch with First Class or
equivalen.

I the candidate has 2 Master's
degree in  Engineering  /
Technology, fist class or
cquivalent s required at Bachelors
or Masters level

Bachelors degree in Pharmacy
with Fisst Class or cquivalent,

Pharmacy

1€ the candidate has a Master's
degree in Pharmacy, first class or
equivalent i required at Bachelors

| or Masters evel
Hotel Management and Catering | First dass 2t Bachalors 7 year 00— year—relvan |
Technology degree in HMCT or equivalent. | experience. in teaching /

industry / rescazch

e © TGRS
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First class_ac Bachelors (3 year
degeee ot Diploma afier 1042 in | Two  years  relevant
HIMCT) or equivalent experience in teaching [
industry / research

Aschitecture Bachelor’s degree in Architecture
with First Class or equivalent.

I£ the candidate has a Master's
degree in Architecture, first class
or equivalent is required ar
. Bachelors or Masters level

Fine Art Bachelors Degree in appropriate
branch of Fine Art (Applied Art,
Painting, and  Saulptur) or
equivalent with First Class or
equivalent

If the candidate has a Master's
degree in Finc Art, (Applied Art,
Panting, and Seulprure) or
equivalent, fist class or equivalent
s requied at Bachelors or
Masters level

‘Humanities and Scicnces First class Masters degree in
appropriate subject with fist class
or equivalent at Bachelor’s or
Master’s level

Head of Department
Engineering / Technology Bachelor’ s and Masters degree of | Mimmum of 10 years
appropeiate branch in Engincering | relevant  expericnce. in
/ Technology with First Class or | teaching /. research /
equivalent cither Bachelor’s or | industry

Master’s level

OR

Bachelor's degree and Master's
degree of appropriate branch in
Engineccing / Technology with
First Class o cquivalent cither | Minimum  of 5 yeirs
Bachelor's or Master'slevel and | relevant  expesience i
teaching / reseacch |
Ph. D or cquivalen, in | industy
appropriate * discipline in
Engincering / Technology
Pharmacy Bacheloe's degre and Master's | Minimum of 10 years
: degree in pharmacy with First | relevant _experience  in
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Class or cquivalent either at | teaching / research ]
Bacheloes level o Master'slevel | industry
OR
Bachelor’s degree and Master's
degeee in phazmacy with Firsc
Class or cquivalear either at
Bachelor's level or Master's level
and Minimum  of 5 years
relevant  experience in
PhD or equivalent, in Pharmacy. | teaching /  sescarch /
: industey
Totel Management and Cateting | Bachelors degree and Mavwers | Mirmen—of 70 Yeass
Technology degree in HMCT with First Class | relevant  experience  in
or equivaleat cither at Bachelors | teaching
or Masters level Jxesearch findustcy
OR
Bachelor’s degree and Master's
degeee in FIMCT with First Class
or equivalent cither at Bachelors
Tevel or Masters level and Minimum  of 5 years
selevant  experience in
PhD or equivident, HMCT ot | teaching /  rescarch f
equivalent industry
Architecture Bachelor's degeee and Masters | Minimam of 10 years
degree in Architecture with First | relevant  experience . in
Class or cquivaleat at cither | teaching /- research f
Bachelor's level or Master's level | industry or.
Professional practice of 10
OR years as certified by the
Council  of ~ Architecure
Bachelocs degree and Mastec’s | shall also be consideced
degree in Architecture with First | valid,
Class o equivalent either at
Bacheloes level or Master's level | Minimum  of 5 years
and relevant  expedieace in
teaching /  reseacch /.
Ph D or equualent, in |industry
Architecture or
Professional practice of 5
years as certified by the
Council of Architecture
shall also be  considered
valid
Principal
Quilificston 5 above for the | Minimum of 10 yeams
post of Head of Department and | relevant _espedience | in
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Ph D in engincering, teaching / Research /
Industry out of which at
least 3 years shall be at the
Tevel of head of department
or equivalent.

In case of Architecture,
professional practice of 10
years as certified by the
Coundil of Architecture
OR shall also be considered
valid.

Qualification 2 above for the 5
post of Head of Department

Note:
‘Equivalence foc PhD s based on publication of 5 Tnternational Journal papess, each Jousnal having a
cumulative impact index of not less than 2.0, with incumbent as the main author and all 5
publications being in the authors’ area of specialization.

'PhD shall be from a recognized University.

In case of rescarch experience, good academic record 2nd books / research paper publications / IPR
/ patents record shall be required as deemed fit by the expert members of the Selection committee.
If the experience in industry is considered, the same shall be at managerial level equivalent to head of
the department with active participation record in designing, planning, executing, analyzing, quality
control, innovating, training, technical books / research paper publications / IPR / pateats, etc. a5
deemed fit by the expect members of the Selection comniltee.

For the Post of Head of Depastment and Principal flai for Management and Leadesship is essetial
a5 deemed fit by the expert members of the Selection Commitee.

If 2 class/ division is not awarded, minimum of 60% macks in aggregate shall be considered
equivalent to ficst class/ division. If 2 Grade Point System is adopted the CGPA will be converted
into equivalent maks as below.

“Dr. D. K. PALIWAL, Member Secy. (Actg.)
[ADVT. TI14/162/09-Exty]

Prinied by the Manager, Goveroment of India_Press, Ring_ Road, Mayapuri, New Delii-110064
and Published by the Contollr of Publications, Delhi-110054.




